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Kathryn is a work and organizational psychologist who describes herself as a ‘practice-based 
academic’ working in the fields of organizational culture, communication and emotion. She initially 
trained and worked clinically as a nurse, and her doctoral research in psychology examined the 
characteristics and function of gossip in nursing and healthcare organizations. Her current 
research interests include the role of compassion in promoting and sustaining healthy 
organizational relationships and practices. 
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