EAWOP Early Career Summer School 2018

EAWOP members interested in organizing the 6™ Early Career Summer School
in 2018 are invited to submit a proposal to the EAWOP Executive Committee
(EC) before October 12, 2016.

Concept

EAWOP Early Career Summer Schools are designed to foster European research
collaboration and to support the development of promising researchers in the field of work
and organizational psychology. The Summer School presents a unique opportunity for early
career researchers to meet with fellow researchers and prominent scholars to discuss their
own work as well as aspects of being a researcher. The summer school is held biennially in
non-congress years (i.e. 2014, 2016, 2018, 2020 etc.) between June-September and it takes

about five days.

Program

The summer school could consist of a variety of activities, for example:

Key Notes given by invited senior scholars
Skill Workshops e.g. on how to publish in international journals, how to attain
funding and how to manage research projects
3. Group sessions hosted by senior scholars where participants present and discuss
their own research
Poster sessions
Reseach methods clinic
Company visits
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Social activities.

Senior scholars in the fields of Work and Organizational Psychology from various European

countries will contribute to the summer school program.
Participants

The EAWOP Early Career Summer School seeks to attract early career researchers
specialized in the area of Work and Organizational Psychology and who are based within
those European countries who are members of EAWOP. The summer school welcomes PhD

students at their final stages and post-doctoral researchers (in the first five years after their



PhD) who are members of EAWOQP or eligible to join either as full or associate members. The

number of participants will be about 30-40 persons.

Participants will be selected by the senior academics leading the Summer School on the
basis of the recommendation letter from their PhD supervisor(s), their publications, and the
quality and originality of their research portfolio. The Summer School will be committed to
equality of opportunity and aim to achieve diversity that is representative of European Work

and Organizational Psychology.
EAWOP support

EAWOP will support the Summer School with the sum of not more than 15,000 euros.
Invoices made out to EAWOP should be supported by copies of invoices for actual expenses

incurred in preparing for and delivering the event.

The cost to participants should include all meals and accommodation, as well as
participation in all programme events including social events. Participants will meet their
own travel costs. The cost should be kept as low as possible so that those of poor means can

attend.

The call for applications will be placed on the EAWOP website and send by EAWOP e-mail to
its members in 2017. The call for applicants will be presented as a brochure and in an

interactive session at the next EAWOP Congress in Dublin, Ireland (May 2017).

Proposal

EAWOP members or Constituents interested in organising the 6™ EAWOP Early Career
Summer School in 2018 are invited to submit a proposal to the EAWOP EC by emailing to

Virpi.ruohomaki@ttl.fi. The deadline for submissions is October 12, 2016. The proposal

should contain the following:

e Proposed dates and place of the summer school

e Organizing committee and contact person

e Program plan

e Proposed names of the senior scholars contributing the program

+ Qutline budget



More information and contact
Information about 5" EAWOP Early Career Summer School 2016 is available here

http://www.eawop.org/next-school2

and information about previous summer schools is here

http://www.eawop.org/past-summer-schools

For further information, please contact Virpi Ruohomaki by e-mail Virpi.ruohomaki@ttl.fi

On behalf of EAWOP EC,

Virpi Ruohomaki
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